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UNIVERSITY OF CALGARY
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UNIVERSITY OF CALGARY
2012 organization chart
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Program Director,
—| Taylor Family Digital
Library

Vice President (Academic)

Office of the Vice- Vice-Provost (Libraries and Cultural Resources) and Technology Officer,
Provost — University Librarian Taylor Family Digital

Library

Director,
—— Communications
and Development

Associate Vice- Associate Vice- Associate Vice- Director, Centre Director,
Provost Provost Provost for Scholarly Administration
Research Support Collections Learning Communication
- Finance
- Arts and Culture - Acquisitions - Access Services - Digitization - Planning and
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Society and Public - Library Systems Student Success - Institutional - Special Projects
Policy - Metadata Centre Repository
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Engineering and Reference - Property Rights
- Spatial and Coordination Management
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UNIVERSITY OF COLORADO AT BOULDER
2010 organization chart
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UNIVERSITY OF COLORADO AT BOULDER

LIBRARIES ORGANIZATION CHART

Provost & Executive Vice Chancellor for
Academic Affairs
(Moore - Interim)

Dean of Libraries
(Williams) (151160)

Boulder Faculty Assembly Library Committee

Assistant to the Dean
(Campbell) (151230)

Administrative Assistant Il
(Black) (692932)

‘ CU Foundation

‘ Friends of the Libraries

Administrative Assistant Il|
(Harkness) (106183)

‘ Library Development Advisory Board

[T

Associate Director, Administrative Services
(Culshaw ) (684543)

Associate Director, Public Services
(Larsen - Interim) (158783)

Associate Director, Technical Services
(Hill) (158765)

Budget/Finance

Archives (Montgomery)

Acquisitions (Kellsey)

Mail/Supplies Room

Business (Hayworth)

Personnel

Access Services (Austin)

Collection Development (Fong)

I I N I

Facilities

Earth Sciences & Maps (Lage - Acting)

Copy Services

1 T T T T T

Planning & Promotions (Fink) |

Engineering (Maness)

Security
_I Gifts (S. Williams) |
| | Libraries Information Technology
(Majors)
Government Information (Jobe)
_I Strategic Planning |

Liaison relationship indicated with blue box

Math/Physics (Maness - Acting)

Cataloging and Metadata Services
(Wakimoto)

Preservation (DeVries - Acting)

Music (Sampsel)

Glenn Miller Archive
(Cass)

Research & Instruction (Knievel)

Science (Losoff - Acting)

Special Collections (Hollis)

A I R A R

|
I_
|
|
|
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JOHNS HOPKINS UNIVERSITY

2012 organization chart
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2007 organization chart
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UNIVERSITY OF MASSACHUSETTS, AMHERST

2007 organization chart
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UNIVERSITY OF MASSACHUSETTS, AMHERST
2012 organization chart
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UMass Ambherst Libraries Organization
June 2011

Director of Libraries
Jay Schafer
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W.E.B. Du Bois Center Library Development & Communications
Director of Development Director
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Speciai Coiiections and University Archives Assessment
Head Rachel Lewellen
Robert Cox Gordon Fretwell
ILS Coordinator Scholarly Communication
Steven Bischof Head
Marilyn Billings
Systems and Web Management
Head
MJ Canavan H
> [
Library Services Adminlstrative Services
Associate Director Assistant Director
Leslie Button Tery Wamer

Services Undergraduate Teaching

& Learning Services
Head, Sarah Hutton

Faciiities &
Building

Head
Kathryn Leigh

LLiDocument Deiivery
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Kathryn Leigh

Circulation, Stacks, Reserves & Meaj

Learning Commons
Coordinator
Carol Will

image Collectlon Library
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Brian Shelbume

Research and Liaison Services
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lanager
Thomas Paige

Science & Engineering Library
Head

Maxine Schmidt

1LS Unit
Manager
Mike Allard

Beth Lang
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Gary Hough

I
Acquisitions
Coordinator
Scott Stangroom

I
Bibiiographic Access and Metadata
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Meghan Banach

T
Electronic Resources
Coordinator
Linda Matson

I
Materials Management
Coordinator

Laura Willlams
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Assistant Director
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Human Resources

‘Senlor Management
Group
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NORTH CAROLINA STATE UNIVERSITY

2012 organization chart
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NORTHWESTERN UNIVERSITY

2007 organization chart
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NORTHWESTERN UNIVERSITY

2012 organization chart
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65.5

Northwestern University Library

University Library
——————————————— NU Press B
Committee Provost U Press Board
i —~—
-~
~~ — 1
-~
LioraryBoardof N\ Dean of Libraries NU Press
Governors University Librarian
~
~
~
Sy Assistant to the Public
University Librarian Relations
~
~
~
~
~
Center for Schofarly
Devel C and
Digital Curation
Administrative &
Colle Séivices 30.5 | uibrary Technology 59 Public Services 55 | special Libraries
Acquisitions & Digital Collections Acc.ess Hevslwvit_s Library
Rapid Cataloging Services of Africana
' | I l
Administrative —— .
Office Enterprise Systems —
mterprise Syst Off-Campus Services Collection
' ! l |
Bibliographic
Services
Research & )
] Technology Support Information Services Music Library
Business & Finance ] I I
T Web Technologies User Experience Preservation
Electronic Resources
& Collection Analysis |
| Special Collections
Facilities Operations . & Archives
& Stacks
Management l
I Transportation
Qak Grove Library
Library Center
|
Personnel
February 1, 2012
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NOTRE DAME UNIVERSITY
2009 organization chart

/

N

ORGANIZATION CHART AS OF MARCH 2009

Hesburgh Libraries
Director of Libraries

I

r

l

Office of the Director

r

Information Systems
and Digital Access
Associate Director

Resources and
Collection Services
Associate Director

User Services
Assaciate Director

— Services

[ Financial & Admin.

Business Mgr

Building Services
Supervisor
~-Building Services
~Monitors

Organizational

Development
OD Librarian

Electronic Resources
& Serials Access
ERSA Dept. Head

~Electronic Services

Librarian

—Serials: Pay,
Receiving, Cataioging
~Licensing & Seriais
Order

~Electr. Resources

Library
Advancement
Adv Officer

s

/ —Systems Librarian

Library Systems
Department
LSD Dept. Head

Desktop Computing

& Network Services
DCNS Dept. Head

Digital Access &
Info. Architecture
L DAIAD Dept. Head J

Special Collections

Dept. Head

info., Research &
Instr. Services
Dept. Head

~Medieval institute
Library
~Byzantine Studies

—Reference
~Current Periodicals/
Microtext

Coliection
Development
Dept. Head

Preservation
Dept. Head

—Conservation
~-Commercial
Binding
~Reformatting

Monograph
Cataloging
Dept. Head

Documents Access &
Database Maint.
DADM Dept. Head

~Catalog &
Database Maint.

-Gov't Documents
Technical Services

Mahaffey Business

information Center
BIC Dept. Head

=Asst. BIC Librarian

--Humanities
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~Other

Monograph
Acquisitions
Dept. Head

Resource Access &
Delivery
1 RAD Dept. Head
—Resource Delivery
Librarian

~Circuiation
~Stacks Maint.
-Reserves
~interlibrary Loan
--Resource/
Document Delivery
-Kellogg/Kroc
information Center

Arts, Architecture &
Media
Dept. Head

~Architecture
Library
--Audio-Video
Learning Center

' --Art Image Library

Engineering Library
Dept. Head

Chemistry/Physics
Library

Dept. Head
—Radiation Lab

Reading Room

f O’Meara )

Mathematics Library
Dept. Head
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