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Institution Diversity Plans

Cornell University 
Towards New Destinations 2016–2017
http://diversity.cornell.edu/sites/default/files/documents/TND 2016-17 FINAL May revision.pdf

University of Delaware
Inclusive Excellence: An Action Plan for Diversity
https://sites.udel.edu/diversity/files/2017/01/Diversity_Action_Plan_PDF_R10-2jjcs1e.pdf

University of Illinois at Chicago
A Mosaic for UIC Transformation: Diversity Strategic Plan 2012
http://diversity.uic.edu/files/2016/05/A-Mosaic-for-UIC-Transformation_Accessible.pdf

University of Illinois at Chicago
Through the Lens of Diversity 
http://diversity.uic.edu/files/2016/05/Through-the-Lens-of-Diversity_Accessible.pdf

University of Maryland 
“Transforming Maryland, Expectations for Excellence in Diversity and Inclusion, 2010–2020”
https://www.provost.umd.edu/Documents/Strategic_Plan_for_Diversity.pdf

National Archives and Records Administration
Diversity and Inclusion Strategic Plan
https://www.archives.gov/files/about/plans-reports/strategic-plan/diversity-inclusion/diversity-
inclusion-plan.pdf

Tulane University
Embedding Diversity and Inclusive Excellence 2013–2023 Strategic Plan
https://www2.tulane.edu/equity/diversity-plan.cfm

University of Waterloo
New Directions: A Strategic Plan for Equity at University of Waterloo
https://uwaterloo.ca/equity/sites/ca.equity/files/uploads/files/c008035-stratplan-eo-sept18_final-s.pdf

Library Diversity Plans

University of California, Irvine Libraries
Diversity Plan for the UC Irvine Libraries
http://www.lib.uci.edu/diversity-plan

Indiana University Libraries Bloomington
Indiana University Libraries Diversity Plan
https://libraries.indiana.edu/file/diversity-strategic-plan-20162017pdf

University of Michigan Library
U-M Library Diversity, Equity, Inclusion & Accessibility Strategic Plan Overview
https://www.lib.umich.edu/sites/default/files/departments/admin/u-m_library_2016_diversity_plan_
overview.pdf

Pennsylvania State University Libraries
A Framework to Foster Diversity at Penn State. University Libraries’ Diversity Strategic Plan 2010–2015
http://equity.psu.edu/updates-10-15/pdf/academic_frmwrkplan/framework_plan/Univ_Lib_plan_10_15.pdf
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Texas A & M University Libraries
University Libraries’ Diversity Plan
http://library.tamu.edu/assets/pdf/University_Libraries_Diversity_Plan.pdf

Library Diversity Reports

Massachusetts Institute of Technology Libraries
Creating a Social Justice Mindset: Diversity, Inclusion, and Social Justice in the Collections Directorate of 
the MIT Libraries. Report of the Collections Directorate Diversity, Inclusion, and Social Justice Task Force
http://tinyurl.com/MITLibDiv

Rutgers University Libraries
Diversity Task Force Report and Recommendations
http://www.libraries.rutgers.edu/rul/staff/groups/diversity_recruitment/reports/Final_Report_
Diversity_Task_Force_May_2010.pdf

University of Wisconsin-Madison Libraries
Diversity Task Force Recommendations Report 
https://www.library.wisc.edu/wp-content/uploads/2014/02/GLS-Diversity-Task-Force-
Recommendations-Report-FINAL-20151102.pdf

Note: All URLs accessed August 25, 2017.
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