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UNIVERSITY OF CALIFORNIA, SAN DIEGO LIBRARY
Library Diversity and Inclusion Committee Charge
https://library.ucsd.edu/about/who-we-are/diversity-and-inclusion/index.html
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UNIVERSITY OF DELAWARE LIBRARY
Library Diversity Committee
http://guides.lib.udel.edu/diversity/home
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DUKE UNIVERSITY LIBRARIES
Diversity, Equity, and Inclusion Council Charge

Diversity, Equity, and Inclusion Council Charge
Duke University Libraries Guiding Principle on Diversity:
Diversity strengthens us: We rely on diverse opinions, backgrounds, and experiences to make
better decisions and to invigorate our organization. We are inclusive, supportive, and
respectful, ensuring that multiple points of view are heard and understood. We seek to reflect
the diversity of our patron communities in our services, staff, and spaces. We build, maintain,
and provide access to an international and multilingual collection, representing the broadest
possible spectrum of cultures, ideas, and information.
Charge
The Diversity, Equity, and Inclusion Council will strengthen relationships, skills, and analysis to
promote constructive change within DUL. The Council will propose library-wide goals, devise
strategies, make recommendations, and support education and training initiatives that address
diversity, equity, and inclusion issues.
Acknowledging that these issues are ever-evolving and that DUL are part of a much larger
community, the Council will evaluate the Libraries’ strengths and challenges in these areas with
the intention to further enhance diversity, equity, and inclusion. To be successful, this work
must be collaborative and engage many different aspects and groups within DUL,
demonstrating transparency.
Recognizing that diversity initiatives must be embedded within the culture and practices of the
Libraries to be truly transformational, the Diversity, Equity and Inclusion Council will work in
concert with the Executive Group, Library Human Resources, and appropriate departments and
committees to meet its goals.
Diversity: recognizing the value of the perspectives of community members of varying
backgrounds and identities including, but not limited to, culture, race, ethnicity, gender,
age, religion, language, abilities/disabilities, sexual orientation, socioeconomic status, or
geographic origin.
Equity: creating and supporting systems and behaviors that promote equality, fairness
and justice.
Inclusion: creating an environment of equal access, belonging, respect, opportunity,
and empowerment.
In working to achieve this charge, the Library Diversity, Equity, and Inclusion Council will:
•
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Policy/Strategy/Action: Propose to the Executive Group annual library-wide diversity,
equity, and inclusion goals, initiatives, programs, and benchmarks for approval and
implementation. At the request of the Executive Group, partner with existing and ad
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DUKE UNIVERSITY LIBRARIES
Diversity, Equity, and Inclusion Council Charge

hoc groups within and beyond Duke University Libraries to promote diversity, equity,
inclusion and accessibility in our discussions, services, collections, staff, and spaces
(physical and virtual).
•

Assessment: In conjunction with Library Human Resources, coordinate regular
workplace assessments and survey current research and scholarship to develop
recommendations for short-term and long-term benchmarks for approval by the
Executive Group. Monitor progress and report results and recommendations to the
Executive Group.

•

Communication: Routinely communicate to the Duke University Libraries community
the Council's work and progress toward goals.

Membership
Members will serve on the Council for two years.1 The Council will have two Co-Chairs with
staggered terms.
The Executive Group, in collaboration with the Council,2 will review statements of interest from
the Libraries’ staff with the goal of appointing 6-8 members who bring deep, broad, and
complementary interest and experience. Student representation will also be considered.
The Director of Library Human Resources will serve ex officio on the Council to consult on best
practices and current research and to provide continuity as members rotate on and off the
Council.
Reporting
The Committee will report directly to the University Librarian.

1

The first year will have 3-4 staff serving three years, and 3-4 for two years to allow for staggered two year
appointments to the council.
2
Individuals who helped draft the charge but will not be seeking Council membership can help vet the initial group

SPEC Kit 356: Diversity and Inclusion

127

UNIVERSITY OF KANSAS LIBRARIES
KU Libraries: Diversity, Equity & Inclusion Committee
http://blogs.lib.ku.edu/dei/
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LOUISIANA STATE UNIVERSITY LIBRARIES
LSU Libraries Advisory Committee On Diversity

LSU Libraries Advisory Committee On Diversity

August 9, 2016

Charge
The LSU Libraries Advisory Committee on Diversity is appointed by the Dean of the Libraries, is
composed of library employees committed to the goals of diversity. Its main purposes are 1) to
foster a positive attitude toward diversity and inclusion within the LSU Libraries; 2) to assist
search committees in the recruitment of a diverse pool of candidates for positions at the
Libraries; and 3) to establish and maintain a welcoming and respectful environment for all
library employees and patrons.
The Chair of the Committee will represent the Libraries on the LSU Academic Affairs Office of
Diversity, Academic Diversity Representatives Committee. Attend quarterly meetings and
facilitate communication between the Libraries and the Office of Diversity regarding diversity
and inclusion issues. The Diversity Committee has an ongoing, active role in performing climate
assessment, contributing to strategic and other planning for the Libraries, and recommending
policies and programs on diversity and inclusion within the Libraries.
Membership Guidelines
In appointing members, a balance should be sought which reflects a broad representation of
the LSU Libraries faculty and staff.
•
•
•
•

Members will be appointed by the Dean in consultation with the Diversity Committee
Committee appointments will be made on the academic calendar
Committee appointments will be for a minimum of two years (Members are welcome
to remain on the committee for longer if they desire.)
Unexpired terms will be filled as needed

Procedures for Membership Selection: A call for volunteers will be made each summer. The
committee will review and make recommendations to the Dean to fill vacancies. New members
will join the committee as soon as they are appointed. Members who will be rotating off of the
committee will serve until August 15th to provide some transition and overlap.
Outreach & Collaboration
•

In conjunction with appropriate Libraries' staff, plan public programming on diversity

•

Create opportunities for staff to learn about diversity-related issues and topics using a
cultural enrichment discussion series. Encourage exploration and tolerance of
individual differences and promote openness to learning from others.

•

Offer programs that will address the Libraries’ services to individuals with disabilities.

and inclusion.

1
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LOUISIANA STATE UNIVERSITY LIBRARIES
LSU Libraries Advisory Committee On Diversity

•

Promote the Libraries’ rich and diverse collections.

•

Develop and strengthen partnerships with diversity-related groups and programs on
campus.

•

Coordinate the Libraries’ diversity initiatives with the Office of the Office of Diversity
and Office of Multicultural Affairs.

•

The Diversity Committee Chair keeps the Deans and ADs informed of activities.

Professional Development
•

Participate in professional development activities to educate Committee members as
well as share the Libraries’ diversity initiatives with the library profession.

•

Explore ways to educate Committee members by taking advantage of educational
opportunities on campus and in the community. Identify and publicize these
opportunities within the Library.

Recruitment
•
•
•

Assist the Libraries and the library profession in recruiting and retaining a diverse
workforce.
Participate in the administration of the Libraries’ Internship/Residency Program.
Assist search committees in the recruitment of a diverse pool of applicants for positions
at the LSU Libraries.

Assessment
•
•

Develop assessment tools to guide measures to improve collegiality and morale and
implement needed actions as indicated by those tools.
Develop assessment tools to determine how library services can best be
individualized to meet the diverse needs of students and faculty and implement those
customize services.

Reports to: Dean of Libraries and provides regular reports

2
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MASSACHUSETTS INSTITUTE OF TECHNOLOGY LIBRARIES
Committee on the Promotion of Diversity & Inclusion: Committee Charge & Members
http://libguides.mit.edu/c.php?g=176162&p=1159799
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UNIVERSITY OF OREGON LIBRARIES
Library Diversity Committee
http://library.uoregon.edu/diversity-committee

132

Representative Documents: Diversity & Inclusion Committee Charges

UNIVERSITY OF PENNSYLVANIA LIBRARIES
Group on Library Diversity (GOLD) Charge
http://guides.library.upenn.edu/ld.php?content_id=20631819

Group on Library Diversity (GOLD) Charge

Purpose:
The Group on Library Diversity (GOLD) supports the University of Pennsylvania Libraries Diversity
Statement, including its commitment to foster and ensure a welcoming and respectful environment
for all library staff and users. GOLD provides training and informational programs, assists with the
recruitment process, and serves as a resource for raising awareness about diversity.
Mission and Responsibilities:

GOLD works with staff, Administrative Council, and the Libraries’ Human Resources Office to
promote and support a diverse workforce within the Libraries.
GOLD is charged with the following tasks and objectives:

Recruitment
• Create an online presence for the Libraries’ diversity initiatives, including GOLD.
• Assess and make proposals that improve the Libraries’ recruitment process, such as:
broaden the distribution of position postings; have the Libraries’ Affirmative Action
Compliance Officer aid search committees in their initial review of applicants; assist with
recruitment training that focuses on the benefits of a diverse staff.
Staff Engagement
• Plan programs that reflect the Libraries’ commitment to diversity: staff training; guest
speakers; highlight the Libraries’ collections promoting diversity; community building
events.
• Encourage staff engagement in diversity initiatives.
• Collaborate and build coalitions with the University and community groups that support
and celebrate diversity.

Assessment
• Establish an annual review process that monitors the progress of GOLD’s efforts.
o Review the Libraries’ recruitment, hiring, and retention practices.
o Review the University’s EEO (Equal Employment Opportunity) report on the
Libraries.
o Consult with the Libraries’ Affirmative Action Compliance Officer on applicant pools
and hiring outcomes.
o Conduct staff surveys to assess the workplace climate and diversity related topics.
o Establish a benchmark for tasks and objectives as necessary.

20140603
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VIRGINIA TECH LIBRARIES
University Libraries Diversity Council Charter

University Libraries Diversity Council Charter
Description:
The thirteen member University Libraries Diversity Council is a standing group reporting to the Dean of
the Libraries. The Council supports Virginia Tech’s strategic plan goal to “foster a diverse and inclusive
community that supports mutual respect” in the University Libraries and the Virginia Tech community.
Council members will:
● Review the library’s climate survey results focusing on diversity related items and suggest
appropriate actions
● Establish annual goals for the Council at the beginning of each academic year
● Issue an annual report of its activities and progress in achieving stated goals
● Develop strategies to improve recruitment and retention of a diverse workforce in the libraries
● Provide and promote educational opportunities on Inclusion and Diversity in the libraries
● Provide information to InclusiveVT or other campus entities as requested
● Advise the Dean of the Libraries on matters regarding Inclusion and Diversity
● Align Library Diversity Council initiatives with InclusiveVT
● Emphasize inclusion and diversity activities that relate to university programs
● Review the charter annually
Co-Chairs/ Members:
The Council Chair, Vice Chair, and Chair-elect will be elected by the body
The thirteen members will be selected as follows:
● One member will be the Director of Planning & Branch Operations who has been given oversight to
Diversity Initiatives in the Library (ineligible to hold office).
● One member will be selected by LSA as their elected representative.
● One member will be selected by LFA as their elected representative.
● The Director of the following departments will each select one representative:
1.
2.
3.
4.
5.
6.
7.

Collections & Technical Services
Digital Strategy and Outreach and Dean’s Office
Information Technology Services
Learning
Planning & Branch Operations
Research & Informatics
Special Collections

● One member will be the current Diversity Alliance Residency Librarian (ineligible to hold office).
● The Dean of the Libraries, or his proxy, will select a faculty and a staff member as the two
remaining at-large committee members.
Council Member terms are three years alternating and they may volunteer for additional terms.
Meetings:
Council meetings will occur at least six times a year. The Diversity Council will present at the Library
Council meeting at least once a year.

Revised June 2016
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